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Ref.No.ECR/ACA/2016-17/ Date: 16-05-2016

MOU

Sub: Work order for availing the pre-employment skill enhancement, placement

training programme for students of HKE’s SLN College of Engineering Raichur

This WORK ORDER is made and placed at Bangalore on this the 16™ day of May
2016. As proposed, Career High Solutions will conduct Pre-Employment Skills
enhancement, Placement training Programme for B-Tech & MBA students passing out in
2017

SCOPE OF WORK

The scope of this Work Order is valid for all 2017 passing out batch B-Tech &
MBA students in the institute and will cover the following programme conducted by
Career High Solutions

PRE-EMPLOYMENT SKILL ENHANCEMENT, PLACEMENT
TRAINING PROGRAMME

1.The objectives of the said PROGRAMME will be

* To make students Employment potential in HR, Generic skill area,

® To make students ready to specific recruitment standards,

* To Provide Technical Readiness to crack coding tests,

* To Expose the candidate to a real life complete recruitment process used by
companies in terms of fresher or campus recruitment.

2. Training Methodology Deliverables :
® Training from corporate trainers,
* Best Teaching Methodology,
o  Work shop sessions for effective student interaction,
¢ Personal Care on each individual,
» Effective mock session (Real Time Practice),
* Training on interview rounds / patterns
e Training on HR aspects,
* Motivational Exercises by corporate trainers,
* Value added time slots for Student - Trainer interactions.

T
No.817, 1st A Main Road, 7th Cross, 3rd Phase, 3rd Block, 3rd Stage, Katriguppe,
Bangalore - 560 085.
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Ref No.ECR/ACA/2016-17/ Date: 08-05-2017

MOU

Sub: Work order for availing the pre-employment skill enhancement, placement

training programme for students of HKE’s SLN College of Engineering Raichur

This WORK ORDER is made and placed at Raichur on this the 8" day of May
2017. As proposed, Career High Solutions  will conduct Pre-Employment Skills
enhancement, Placement training Programme for B-Tech & MBA students passing out in
2018

SCOPE OF WORK

The scope of this Work Order is valid for all 2018 passing out batch B-Tech &
MBA students in the institute and will cover the following programme conducted by
Career High Solutions

PRE-EMPLOYMENT SKILL ENHANCEMENT, PLACEMENT
TRAINING PROGRAMME

1. The objectives of the said PROGRAMME will be

e To make students Employment potential in HR, Generic skill area,

o To make students ready to specific recruitment standards,

e To Provide Technical Readiness to crack coding tests,

e To Expose the candidate to a real life complete recruitment process used by
companies in terms of fresher or campus recruitment.

2. Training Methodology Deliverables :
e Training irom corporate trainers,
» Best Teaching Methodology,
¢ Work shop sessions for effective student interaction,
e Personal Care on cach individual,
o Effective mock session (Real Time Practice),
e Training on interview rounds / patlerns
¢ Training on HR aspects,
» Motivational Exercises by corporate trainers,
e Value added time slots for Student - Trainer interactions.

Tel : 08532-251048, Fax : 08532-251336 - Principal : 251033. Resi. 231418, Consultancy : 251211 é:‘('ém Section 251153

E-mail : principalsinenggcr@hkes.edu.in www.sinceraichur.com

hitp://sin.hkes.edd.m
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(Affiliated to Visvesvaraya Technological University & Approved by AICTE New Delhi)

Date:07-05-2018

MOU
Sub : Work order for availing the pre-employment skill enhancement, placement

training programme for students of HKE's SLN College of Engineering Raichur, the first
party.

This WORK ORDER is made and placed at Raichur on this the 7" day of May 2018.
As proposed, Career High Solutions the second party, will conduct Pre-Employment Skills
enhancement, Placement training Programme for B-Tech & MBA students, of first party.for
2018-19 to 2022-23 batch i.e. for five years.

SCOPE OF WORK

The scope of this Work Order is valid for all 2019, 2020,2021,2022 & 2023 passing
out batch B-Tech & MBA students. in the institute and will cover the following programme
conducted by Career High Solutions.

PRE-EMPLOYMENT SKILL ENHANCEMENT, PLACEMENT TRAINING
PROGRAMME

1. The objectives of the said PROGRAMME will be

¢ To make students Employment potential in HR, Generic skill area,

¢ To make students ready to specific recruitment standards,

o To Provide Technical Readiness to crack coding tests,

e To Expose the candidate to a real life complete recruitment process used by
companies in terms of fresher or campus recruitment.

2. Training Methodology Deliverables :
e Training from corporate trainets,
s Best Teaching Methodology,
» Work shop sessions for effective student interaction,
» Personal Care on each individual,
e Effective mock session (Real Time Practice),
¢ Training on interview rounds / patterns
¢ Training on HR aspects,
¢ Motivational Exercises by corporate trainers,
¢ Value added time slots for Student - Trainer interactions.

Tel : 08532-251048, Fax : 08532-251336 - Principal : 251033. Resi. 231418, Consultancy : 251211 Exam Section 251153

E-mail : principalsinenggcr@hkes.edu.in www.sinceraichur.com
http:#/sin.hkes.edd.m
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3. FINANCIALS
The consolidated training rate for 36hrs aptitude & logical,16hrs soft skills, 28hrs
technical will be Rs. 28/ st- hr for minimum of 120 students. Hostel accommodation

& food to trainers will be arranged by institute To & Fro Bus or 3A/c train charges,
only to technical Trainers will be borne by institute.

4.0ther Terms :
The Seminar Hall/Class rooms with teaching —learning amenities will be provided by
the institute. The labs with required technical training amenities will be provided by

the institute. Local conveyance particularly for Lady trainers, will be provided by the
_ institute, s

PRINCIPAL
HKES SIN College
of Engineering,
ALORE-560085. Y-Camp, RAICHUR.
(Second Party) (First Party)

Tel : 08532-251048, Fax : 08532-251336 - Principal : 251033. Resi. 231418, Consultancy : 251211 Exam Section 251153

E-mail ; principalsinengger@hkes.edu.in www.sinceraichur.com
: http://sin.hkes.edd.m
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Agreement

This Memorandum Of Understanding (MOU) is entered on 07-05-2018,
between,

HKES SLN College Of Engineering, Y Camp, Raichur, The First party

And

CAREER HIGH SOLUTIONS, Banglore, the Second Party.

Both the parties, during the time of agreement, were unaware about the

e- stamp agreement procedure for signing the ‘MOU’ and hence ‘MOU’was
signed on college letter head. Henceforth this stamp can be considered as active from
07-05-2018 to 06-05-2023, for the above said agreement,

"' ‘CAREER HJGH SOLUTIONS, Pl

MGIPAL
BALLGAL@RE 560085. HKES SLN College
(SecondParty) of Engineering,
RAICHUR.

(First Party)
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(Affiliated to Visvesvaraya Technological University & Approved by AICTE New Delhi)

Ref.No.ECR/ACA/2018-19/ Date:06-05-2019

MOU
Sub : Work order for availing the pre-employment skill enhancement, placement

training programme for students of HKE’s SLN College of Engineering Raichur

This WORK ORDER is made and placed at Raichur on this the 6™ day of May
2019. As proposed, Career High Solutions will conduct Pre-Employment Skills
enhancement, Placement trajning Programme for B-Tech & MBA students passing out in
2020

SCOPE OF WORK

The scope of this Work Order is valid for all 2020 passing out batch B-Tech &
MBA students in the institute and will cover the following programme conducted by
Career High Solutions.

PRE-EMPLOYMENT SKILL ENHANCEMENT, PLACEMENT
TRAINING PROGRAMME

1.The objectives of the said PROGRAMME will be

s To make students Employment potential in HR, Generic skill area,

e To make students ready to specific recruitment standards,

e To Provide Technical Readiness to crack coding tests,

s To Expose the candidate to a real life complete recruitment process used by
companies in terms of fresher or campus recruitment.

2. Training Methodology Deliverables :
e Training from corporate trainers,
» Best Teaching Methodology,
e  Work shop sessions for effective student interaction,
e Personal Care on each individual,
e Effective mock session (Real Time Practice),
e Training on interview rounds / patterns
o Training on HR aspects,
¢ Motivational Exercises by corporate trainers,
o Value added time slots for Student - Trainer interactions.

Tel : 08532-251048, Fax : 08532-251336 - Principal : 251033. Resi. 231418, Consultz .oy : 2561211 Exam Section 251153

E-mail ; principalsinenggcr@hkes.edu.in www.sinceraichur.com
hitp:/fsin.hkes.edd.m
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SERVICE AGREEMENT

This SERVICE AGREEMENT is entered into on 11™ March 2020

BY AND BETWEEN
HireMee, unit of KAAM Services Pvt Ltd incorporated under the [Indian] Companies Act, 2013, having its registered office at
No-483, Seetha Complex, 16" Cross, 8™ Main Road, RR Nagar, Bangalore-560098 (hereinafier referred to as 'HireMee',
which expression shall, unless repugnant to the context or meaning thereof, mean and include its successors and assigns) of the
FIRST PART;
AND

H.K.E Society's 8.L.N College of Engineering, Yarmaras Camp, Raichur, Karnataka 584135 (hereinafter referred to
as "User’, which expression shall, unless repugnant to the context or meaning thereof, mean and include its successors and
permitted assigns) of the SECOND PART. !

HireMee and User are hereinafter collectively referred to as "the Parties" and several ly as "Party”.

WHEREAS HireMee has developed a program to empower the students from the colleges across India with employability
skills by providing relevant content, recommendations, evaluation and mentoring, subject to the job aspirants as per details
provided in services section.

WHEREAS User is a College desirous of using the services of HireMee as described hereunder to fulfill the job aspirations of
students, on the terms agreed and contained herein;

WHEREAS the User benefits from HireMee’s solution (Namely HireMee Gold) as it helps in securing a job.

NOW, THEREFORE, IN CONSIDERATION OF THE PROMISES AND THE MUTUAL COVENANTS,
AGREEMENT HEREINAFTER SET FORTH, THE PARTIES INTENDING TO BE LEGALLY BOUND,
HEREBY AGREE AS FOLLOWS:

R

1. SERVICE DETAILS

The details of the services provided by HireMee are listed below ("Service"):
Profile Creation

Video profile

Diagnostic Assessment

Analytics Report

Learning Track and the assessment
Dashboard

Final Assessment

Digital Profile

Recruitment Calendar

Jobinar Series

Preferential referral of user to corporates
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2. COMMERCIALS

2.1 The User agrees to a pay Rs. _/-Inclusive of Taxes Per Student per academic year for
using the HireMee Gold services.

2.2 Fees shall be paid in Advance by the User.

2.3 Tolal number of students

3.  HireMee’s OBLIGATION

HireMee shall
a) Provide Login Credentials to the User
b} Provide Diagnostics assessment and final assessment on different parameters like Verbal,
Logical, Quantitative Aptitude, Psychometric, Communications, Computers and Core Technical
(core subject)
¢) Provide appropriate learning tracks for students
d} Conduct mentorship webinars
e) Provide the recruitment calendar at the end of the program
f) HireMee does not guarantee any placement or job
@) HireMee will showcase the scores to Corporate on best effort basis. However, short-listin g will be
done by the respective corporates.
h) Final assessment scores provided by HireMee will be valid for a period of one (1) year.

4. TERM AND TERMINATION

4.1This Agreement will be in force for an initial period of One (1) years from the Effective Date and EXpiTes
on 10™ March 2021. Upon expiry of the initial Term, this Agreement shall stand renewed automatically for a
further period of one(1) year (Renewed Term), unless terminated by either Party to this Agreement by giving
one (1) month advance notice to the other Party.

4.2 Either Party may terminate this agreement wholly or in part at any time without providing any reasons
after giving prior written notice of Thirty (30) days to the other Party.

4.3 In the event of termination of this Agreement, either Party shall ensure that any confidential information,
data, assets, documents, etc., belonging to the other Party which is in its possession, shall be either returned
or destroyed or deleted from its systems, as instructed in writing by the other Party. This shall be followed by
a written confirmation of destruction or deletion duly signed by an authorized official of such Party.

Page
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5. DATAPROTECTION & COMPLIANCE WITH PRIVACY LAWS merelis

HireMee agrees that it will fix any vulnerability found in software and would promptly notify the User if it learns of a
security breach or unauthorized access related to the service. User ID and Password would be provided only to the
authorized User. HireMee agrees to restrict User id and password to the student/college concerned only. HireMee agrees that
it will maintain the confidentiality of any information that HireMee has access to pursuant to the service engagement and the
nformation shall be restricted to use explicitly for internal use if required. HireMee will neither sell nor share any
confidential information of the User with third parties not involved in training and hiring. HireMee will not use the
Confidential Information for any purpose ofher than the purpose for which such information is provided.

6. USER’S OBLIGATION

a) The user has to register college on HireMee’s website within 7 days of signing the agreement.

b) User shall ensure submission of users’ data online on HireMee’s website i.e. www.hiremee.co.in for registration and
s also provide the list of students who have opted for HireMee Gold Service.

¢) Users’ data shall include User name, contact details etc, Tnability of User to register and verify the user’s data shall not
entitle the users in availing the services under this Agreement. User shall be solely responsible for the submission of
any wrong, incomplete or incorrect users’ data or profile in the www.hiremee.co.in website.

d) The User shall be responsible to download the HireMee's mobile app.
e) The User shall ensure the necessary payment for the services rendered from HireMee.
f)  This service is neither resalable nor transferable by the subscriber to any other person, corporate body, firm or individual.

) Engaging in any conduct prohibited by law or usage of services in any manner so as to impair the interests and
functioning of HireMee or its users may result in withdrawal of service.

7. GOVERNING LAW AND ARBITRATION

This Agreement will be governed by all applicable laws of India. In case of any dispute, controversy or claim, the
Parties agree to resolve the same within thirty (30) days through negotiation by senior level managers of HireMee
and User, before initiating any legal proceeding. All disputes arising out of this Agreement, which cannot be settled

_Arough mutual discussion, shall be referred to arbitration and decided finally in accordance with the provisions of
the Arbitration and Conciliation Act 1996 and amendments thereto by Sole Arbitrator nominated by the First Party.
The dispute resolution process shall be initiated by a Party through written notice of the dispute being delivered to
the other Party. The award passed by the Arbitrator shall be final and binding on the parties hereto. The venue of
Arbitration shall be Bangalore. The arbitration proceedings shall be conducted in the English language. Execution of
the arbitral award shall be subject to the exclusive jurisdiction of the Courts at Bangalore, India.

\ k L-"// JPage



8.

2

LIMITATION OF LIABILITY Hireic:

IN NO EVENT WILL EITHER PARTY BE LIABLE TO THE OTHER PARTY FOR ANY INDIRECT,
INCIDENTAL, CONSEQUENTIAL, SPECIAL OR EXEMPLARY DAMAGES (EVEN IF THE PARTY HAS
BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES) ARISING FROM ANY PROVISION OF
THIS AGREEMENT.

NOTWITHSTANDING ANYTHING CONTAINED HEREIN UNDER THIS AGREEMENT, USER’S
LIABILITY UNDER THIS AGREEMENT SHALL NOT EXCEED THE TOTAL AMOUNT PAYABLE BY
THE USER TO HireMee UNDER THIS AGREEMENT.

THE PARTIES AGREE AND UNDERTAKE THAT THERE SHALL BE NO LIMITATION OF LIABILITY
IN RESPECT OF BREACH OF THE PROVISIONS OF THIS AGREEMENT IN RESPECT OF FRAUD,
CONFIDENTIALITY, INTELLECTUAL PROPERTY RIGHTS, INDEMNITY, DATA PROTECTION,

PRIVACY, INJURY TO PERSON OR DEATH IN THE COURSE OF PROVIDING SERVICES TO THE
USER.

MISCELLANEOQUS

8.1Entire Agreement: This Agreement shall constitute the entire agreement between the Parties hereto
relating to the subject matter thereof, and there are no oral statements, representations, warranties,
undertakings or agreements between the Parties except as provided herein. This Agreement may not be
amended or modified in any respect except by written instrument signed by the Parties hereto. Subsequent
schedules or addendums can be added on mutual agreement and will be considered as part of this
Agreement. Parties mutually agree that in case of any conflict between the terms and conditions of this
Agreement and terms and conditions of any Service Details executed under this Agreement, the terms and
conditions of this Agreement shall supersede and prevail over such Service Detail/s.

8.2 Notices: Any notices under this Agreement will be sent by registered post acknowledgement due, to the
respective address of Parties as contained in this Agreement, or to any other address subsequently
communicated in writing by a Party and served to the other Party in the manner specified herein.

8.3 P ublication: The User hereby expressly agrees that HireMee can use the results of assessments for
internal analysis for betterment of the platform/offering.

8.4 Branding — HireMee would use the User’s Name and Logo for Branding and Marketing purpose.

8.5 Uptime — HireMee will endeavor to maintain its hiremee.co.in website in a fully operative and error free
condition, except for unavailability and errors which may result from unavailability or insufficient
information and details from the User in providing the Service; bring- downs in the ordinary course that are
necessary to maintain, update or refresh the website; any “hacking” or “denial of service” acti vity by a third
party and any other reason beyond HireMee's reasonable control,
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